Code of Ethics for Blue Team
Conduct between team members

1.

Mistakes: Every mistake will be viewed as a chance to learn. Mistakes will be shared immediately
and never hidden from the rest of the team. Past mistakes will not be brought up unless helpful in
moving the team forward.

Timeliness: Members will do their best to meet deadlines on time and will alert the team if they are
unable so that the team can act accordingly. Members will also do their best to be on time and will
alert another member of the team if they are to be more than 10 minutes late.

Critique: Members will be honest with criticism and stick to only constructive feedback. Criticism
will not be personal and will always be relevant to the project. All members will speak up if a fault is
seen so that the team does not move forward on bad assumptions.

Contribution: All members will attempt to use their strengths to equally contribute. If there are
members that are not contributing equally, the team will work with the staff to come to a solution.
Communication: All members will communicate effectively and peacefully.

Decision making: All members’ opinions will be considered equally and everyone will get a chance
to speak up.

Well-being: All members will, to the best of their ability, take care of themselves both physically and
emotionally. Members will not let responsibilities to this team become a greater priority then their
well-being and will alert others if unhealthy habits are observed.

Conduct between team and staff

1.

Truthfulness: All members will have open communications with staff and be truthful about the
project progress.

Respect: All members will respect the staff at all times.

Communication: All members will consult staff should there be questions as to the proper operation
of shop machinery or medical emergency in the lab.

Honesty: All members will return all borrowed equipment in the same condition that it was
borrowed in or be held personally accountable for the damage. Additionally, all members will not
steal drinks from the refrigerator.

Conduct between team and consumers

1.

Clarity: Team will never misrepresent a potential product or withhold any pertinent information from
the potential consumer/end user.

Safety: Team will place first and foremost, the safety of any and all potential consumers/end users.
Priorities: Team will always place the wants and needs of the consumer/end user before the wants
and needs of the team.

Truthfulness: Team will never ignore, willfully skew, or seek biased input from a potential
consumer/end user.

Respect: Team will always treat potential consumers/end users with respect, regardless of opinion
or conduct of said consumer/end user.

Honesty: Team will never take advantage of a consumer/end user, either economically or
technologically/intellectually.

All members will abide by this code of ethics in addition to MIT’s code of responsible and ethical
conduct, the ASME professional code of ethics, and the course’s code of ethics for purchases.
Members, to the best of their ability, will be safe, responsible, and respectful.



