The Fundamental Principle:

The Pink team upholds the fundamental principle that mutual respect shall guide a Pink individual’s relationship
with other team individuals; the course staff and mentors; outside contacts and customers established as a
representative of the Pink team; and, most importantly, him/herself. Acting respectfully entails that Pink team
members shall

be honest and truthful in all forms of communication.

unite to accomplish the goals of the course, which, beyond the creation of a novel product, include the
education and enrichment of the lives of each Pink team member.

be rational and considerate when working to fulfill the goals of the team.
Furthermore, the Pink team recognizes its exceptional diversity and offers its code of ethics in two forms: this
English version and a corresponding Russian code of ethics.
The Fundamental Canons

Pink team members shall act in a manner consistent with the ethical codes of the 2.009 course, the
Massachusetts Institute of Technology, and the American Society of Mechanical Engineers.

Pink team members shall allocate the budget solely for the advancement of the team project and shall not
impinge on the 2.009 budget guidelines.

Pink team members shall conduct themselves such that the safety and well being of any one person is not
infringed upon.

Pink team members shall work efficiently with a keen focus on both the task at hand and the end goals.

Pink team members shall support each other through an equitable division of labor, preventing the unfair
burdening of any one person.

Every Pink team member shall take responsibility in ensuring that all of his/her delegated tasks are
understood completely. This canon requires the individual Pink team member seek clarification
in moments of confusions and the delegator state his/her objectives clearly. Furthermore, Pink
team members shall resolve any misunderstandings that arise in a patient, productive, and timely
fashion.

Pink team members shall be engaged in completing their assigned tasks and proactive in seeking out work
during periods of inactivity.

Pink team members shall communicate their progress with the rest of the team, such that every individual
member can accurately understand the goals and status of all the current work at any given time.

Pink team members shall develop an open and collaborative environment by understanding the personal
values and background of each team member and by acting in a non-judgmental manner.

Furthermore, Pink team members shall not be afraid of voicing their opinions, even in the face of majority
opposition, as long as these suggestions arise due to a general concern for the welfare of the team.



Pink team members shall strive for an enjoyable team experience through moral support and positive
attitudes.

Pink team members shall objectively analyze the current progress of the team yet celebrate any successes
as well as failures, recognizing that the accomplishment of team goals is not contingent upon the
success of individual and incremental milestones.

Even in times of difficulty, Pink team members shall persevere and neither give up nor allow others to give
up by remembering the unity of the team and the mutual support among team members.

OCHOBHbIE NPUHLMNBI:

Mbl, Po30oBble, NpuaepxMBaemcsi NpUHLMNa, COrnacHo KOTOPOMY B3aMMHOE YBaXXeHWE OOMKHO
CTaTb OCHOBHOM ana BSaI/IMO,D,eVICTBI/IFl MexXxay KaxabiM oTAeNIbHbIM Po3oBbiM 1 ocTanbHbIMU
Po30BbIMK, NEPCOHANOM M YYUTENAMW, APYITMMU KOHTAKTHBIMU NIULAMW, HE CBA3AHHBLIMU
HanpsiMyto C KypcoM, ¢ KoTopbiMu Po30BbIi 06LLaeTes kak npeAcTaBuTeNnb komaHabl. UTo elye
BaxkHee, PO30BbIN Takke AOMKEH OTHOCUTLCS C YBaXkeHMeM k cebe, kak Obl TSKeno To MHor4a He
ObIn0. YBaxuTenoHoe obpalleHne npegnonaraet

YECTHOCTb U OTKPbITOCTb BO BCEX cpopmax B3aMMOOTHOLLEHWIA.

CrnJIO4€eHHOCTb BO MMA OOCTUXEHUA Ll,eﬂeVI KypcCa, KOTOopble, NOMMMO CO3aHUA NPpOoayKTa,
BKITHOYaKT 06yquV|e n 060rau.|,eHV|e XXU3HKU Kaxkgoro Pososoro.

paunoHanbHOCTb N OCBEAOMITIEHOCTb BO BpeM4 pa60T|=|

Bonee Toro, Po3oBbie cuMTaloT, UTO UM NOBE3MO C HaLWOHanbHbIM pa3Hoobpa3smemM B KOMaHae,
TaK 4YTO 3TOT AOKYMEHT npeacTaBneH Ha AByX A3blkax: Pycckom v AHFINACKOM.

OCHOBHbIE 3aKOHbI

Po3soBble JomkHbl AencTtBoBaTb B cooTBETCTBUM € 3aTUKon 2009, MUT, n AMepurkaHCKoro
coobuiectBa NHxeHepoB-MexaHNKOB.

Po30Bble JOMKHbI UICMONBb30BaTh GHOAKET TONBKO HA 6naro NpoekTa U He AOMKHbI HapyLuaTb
ycTaHoBrneHHble 2009 npaBuna pacnpegenenna ooaxera.

Po3oBble gomkHbI Bcerga Bectu cebst Tak, YTobbl 6€30MacHOCTb U LEeNOCTHOCTb Kakoro 6bl TO HK
ObINo YenoBeka (gaxke camoro nioxoro) He nogsepranach PUCKY.

Po3oBble gomkHbl paboTaTb NPOAYKTUBHO, POKYCMPYSCh Kak Ha CUIOMMHYTHBIX 3a4ayax, Tak U Ha
KOHEYHbIX Liensx.

Po3oBble JomkHbI NoaaepknBaTe APYr Apyra paBHO pacnpeaenssi Tpya v npegoTepaiyas
HecrnpaBeanuBYIo aKcnnyaTauuio noboro oTaensHo B3aToro Pososoro.



Bcsikuin Po3oBbIi 0TBEYaET 3a To, YTOObI BCE AeNernpoBaHHbie UM 3afaun Obinv NOHATHI
00 KoHUa. OTo npaswuso TpebyeT OT ucnonHuTensa-Po3oBoro nckaTb pasbACHEHWN B
MOMEHTbI 3aTpyAHEHWs, a aeaerupytoero Po3oBoro - 4OHOCUTE CBOU NOXeNaHWs
poxonumneo. bonee Toro, Po3oBble A0MKHbI paspeluatb Nnobble HeNnoHMMaHNs
TEepnenueo, NPOAYKTUBHO 1 ObICTPO!

Po3oBble AomKHbI ObiTb aKTUBHO BOBMEY€EHbI B 3aBepLueHne cBounx 3aJaHui, Korga 3agaHus
€CTb, M aKTMBHO UCKaTb 3afaHus, Koraa 3agaHui Her.

Po3oBble gomKHbI COO6IJJ,aTb O CBOUX ycnexax ocCTanbHOM KOMaHAe, Tak YToObI KaXabii
OTAENbHO B3IThbI PO3BLIV NOHMMan B KAKOM COCTOSIHUM HAaxXo4uUTCs pa60Ta B Kaxkablin
OTAENbHO B3SIThIA MOMEHT.

Po30Bble JOMKHbI Pa3BUThL OTKPLITYHO 1 KOOMEPaTUBHYIO CPEAY; 9TO AOCTUraeTCst NOHMMaHNeM
nepcoHasnbHbIX LLEeHHOCTEl 1 OnbiTa KaXaoro AaHHoro Po3oBoro, 1 obLieHvem 6e3
npeapaccyKoB.

Bonee Toro, Po3oBble He JomkHbl 60ATLCS 3asiBUTb O CBOEM MHEHUW, aXe €CIN OHO naeT
Bpa3pes3 Co MHeHueM BonbLUMHCTBA, A0 TEX NOp, NOKa NPEANOXeHNS KacalTcsl 06LLMX
3agay n 6naronony4ymsa Po3oBbix.

Po3oBble JOMKHBI CTPEMUTBCS K TOMY, YTOObLI ONbIT paboTbl B KOMaHAe 6bin NPUATHLIM:
OKasblBaTb MOpanbHY NOAOEPXKKY U MbICITUTb MO3UTUBHO

Po3oBble gomkHbl 06 bEKMBHO aHanNM3npoBab TEKYLLUA NPOrpecc KoMaHabl, HO pagoBaTbCs
nobegam n nopaxeHnAM, NOHNMAs YTO OBLLMI ycnex NpeanpuaTus He npegpeLllaeTcs B
3aBMCMMOCTM OT TOrO, KaK NPOMAEHa Kakas-To BeExa Ha NyTU K 3aBepLUEHNIO NPOEKTa.

D,ame B TpyAHble BpeMEHa, Po3oBble OOMmKHbI OepxaTtb XBOCT NMUCTONETOM U Npuaepxmeatb
XBOCTbI ,u,pyrle!



